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RESERVE BANK OF INDIA 
Department of Banking Operations 

Bombay ’l, the 23 rd March 1965 

No . DBOAS/ C-404-65 — In pursuance of sub-section 
(2) of Section 36A of the Banking Companies Act, 
1949 the Reserve Bank of India hereby notifies that the 
Shri Guru Govind Specie Bank Private Ltd., Bijapnr has 
ceased to be a banking company within the meaning of 
the said Act. 

C. S. DIVEKAR 
Deputy Governor 


STATE BANK OF SAURASHTRA 

Bhavnagar , the 9th March 1965 

No, 112 — The following transfer/ and change in the 
posting of Bank's staff is hereby notified : — 

Shri G, K. Sheth, a Junior Officer held temporary 
charge of the Damnagar Branch as Manager from 
the close of business on the 3rd December 1964 to 
the commencement of business on the 16th Febru- 
ary 1965 vice Shri C. M. Raval. 

No. 113 — The following transfer/ and change in the 
posting of Bank’s staff is hereby notified : — 

Shri N. S. Barot, a Junior Officer Clerk held tem- 
porary charge of the Jamnagar (Digvijay Plot) Branch 
as Manager from the dose of business on the 18th Feb- 
ruary 1965 to the commencement of business on the 
22nd February 1965 vice Shri A, T. Doshi. 

L/G9GI/65 


No. 114 — The following transfer/ and change in the 
posting of Bank's staff' is hereby notified : — 

Shri P. S. Sanghavi, a Clerk held temporary charge 
of the Muli Pay Office (under the Limbdi Branch) 
from the close of business on the 20th February 
1965 to the commencement of business on the 25tn 
Februaty 1965 vice Shri L J. Pare kb. 

No. 115 — Posting of the following official authorised 
in terms of the Bank’s Notification No. 27 dated the 
24th December J963 is notified as under: — 

Shri P. M. Mandatb was posted as Clerk-in-Charge, 
Say la Pay Office (under Limbdi Branch) as from 
the close of business on the 26th February 1965. 

No. 116 — The following transfer/ and change in the 
posting of Bank's staff is hereby notified : — 

Shri M. L. Doshi, a Clerk held temporary charge of 
the Dun gar Pay Office (under the Mahuva Branch) 
from the close of business on the 20th February 
1965 to the commencement of business on the 2nd 
March 1965 vice Shri T. H. Oza. 

No. 117 — The following transfer/ and change in the 
posting of Bank’s staff is hereby notified 

Shri S. V. Vekaria, a Clerk held temporary charge 
of the Cbalala Pay Office (under the Dhari Branch) 
from the close of budness on the 25th February 
1965 to the commencement of business on the 5th 
March 1965 vice Shri C. N. Vora, 
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The 1CM March 1965 

No . 118. — The following transfer/ and change in the 
posting of Bank’s staff is hereby notified : — 

Shri B. T. Mandalia, a Clerk held temporary charge 
of the Babra Pay Office (under the Lathi Branch) 
from the close of business on the 5th February 1965 
to the commencement of business on the 8th March 
1965 vice Shri N. P. Pandya, 

The 1 5th March 1965 

No . 1 19. — The following transfer/ and change m the 
posting of Bank’s staff is hereby notified 

Shri B. J, Bhatt, a Junior Officer held temporary 
charge of the Jetpur Branch as Manager from the 
close of business on the 18th February 1965 to the 
close of business on the 13th March 1965 vice Shri 
N. A. Thnnki. 

The 18 th March 1965 

No. 120 — The following transfer/ and change in the 
posting of Bank’s staff is hereby notified : — 

Shri K. K. Parekh, a Clerk held temporary charge 
of the Vanthali Pay Office (under the Junagadh 
Branch) from the close of business on the 10th 
March 1965 to the commencement of business on 
the 15th March 1965 vice Shri J. J. Shah. 

The 20 th March 1965 

No. 121— The following transfer/ and change in the 
posting of Bank’s staff is hereby notified : — 

Shri H. C. Shah, a Clerk held temporary charge of 
the Bantwa Pay Office (under the Manavadar 
Branch) from the close of business on the 6th 
March 1965 to the commencement of business on 
the 18th March 1965 vice Shri V, C, Vora. 

S. C. NAGAR 
General Manager 


THE INSTITUTE OF CHARTERED ACCOUNTANTS 
OF INDIA 

New Delhi-1 , the 24 th March 1965 

No. B-CA(] )/23/ 64-65— In pursuance of Clause (3) 
of Regulation 10 of the Chartered Accountants Regula- 
tions, 1964, it is hereby notified that the Certificates of 
Practice issued to the following members shall stand can- 
celled during the period shown against their names, 
namely ; — 


1964, on account of non-payment of prescribed fees, the 
names of following gentlemen : — 


S. No. Membership No. Name and Address 

1. 4381 ShriArun Kumar Sen, 

73, Mcftdway Drive, 
Horscll, 

Woking 

SURREY (U.K.). 

2, 5532 Shri Pran Gopal Chanda, 

69, High Street, 

Old Woking, 

SURREY (U.K.). 


No. 8-Cv4(l)/24/64-65 — In pursuance of Clause (3) 
of Regulation 10 of the Chartered Accountants Regula- 
tions, 1964, it is hereby notified that the Certificates of 
Practice issued to the following members shall stand can- 
celled during the period shown against their names, 
namely 


S. Mcmbersliip 
No. No. 


Name and Address 


Period during 

which the Certi- 
ficates shall 
stand cancelled 


1. 1734 ShriR. Rajagopala Ayyangar, 3-12-1964 

A.C.A., 5/23, Edward Elliots to 

Road, Mylapore, MADRAS- 30-6-1 965 

4. 

2. 6804 Shri M. V. Raja, A.C.A., 25-2-1965 

29, Second Main Road, to 

Gandhinagar, 30-6-1965 

MADRAS-20. 


C BALAKRISHNAN 
Secretary 


THE INSTITUTE OF COST AND WORKS 
ACCOUNTANTS OF INDIA 

Cost Accountants 

Calcutta , the 20 th March 1965 

No. 18-ClTR(l)/65— It is hereby notified in pursu- 
ance of Regulation 18 of the Cost and Works Account- 
ants Regulations, 1959, that in exercise of the powers 
conferred by Regulation 17 of the said Regulations, the 
Council of the Institute of Cost and Works Accountants 
of India has restored to the Register of Members, with 
effect from 6th January 1965, the name of Shri Prafulla 
Kumar Mukherjee, B.A., AT.C.W.A,, Accountant, Office 
of the Accounts Officer, Gun Carriage Factory, Jabalpur, 
(Membership Number 270). 

S. N. GHOSE 
Secretary 


s. 

Member- 


Period 

No. 

ship 

Name and Address 

during 


No, 


which 

the 

Certi- 

ficates 




shall 




stand 

cancelled 


U 6119 Shri Surrender Kumar Kaushik, 1-12-1964 
A.C.A., Assistant Accounts Offl- to 
cer, Indian Oil Corporation, 30-6-1965 
13, Camac Street, 

CALCUTTA-16. 

2. 6283 Shri Kali Das Bandyopadhyay, A. C. A. 15-2*1965 


Junior Accounts Officer, to 

Office of the Commissioner’s for 30-6-1965 
the Port of Calcutta, 

16, Stranrd Road, 

CALCUTTA’l. 

3. 6972 Shri Mahitosh Das, A.C.A. 12-2-1965 

2A, Gopal Mitra Lane, to 

Baghbazar, 30-6-1965 

CALCUTTA-3. 


The 26th March 1965 

No. 4-CA(l)/ 18/64-65 — In pursuance of Regulation 
16 of the Chartered Accountants Regulations, 1964, it is 
hereby notified that in exercise of the powers conferred 
bv Clause (c) of sub-section (1) of Section 20 of the 
Chartered Accountants Act, 1949, the Council of the 
Institute of Chartered Accountants of India has removed 
from the Register of Members With effect from 1st April 


CENTRAL SILK BOARD 

Bombay-2 , the 1 6th March 1965 

No. CSB/ES/65/G.O. (19 ) — In exercise of the powers 
conferred by Rule 28 of the Central Silk Board Rules, 
1955, the Board has been pleased to appoint Shri M. 
Murudappa, Deputy Director of Sericulture, Govern- 
ment of Mysore, Bangalore, as Assistant Secretary, Liai- 
son Office of the Central Silk Board, Bangalore, with 
effect from 10th March 1965 (FN) on foreign service 
terms, as per Ministry of Commerce, Government of 
India letter No. 22(l)/65-Tex(G) dated 1st February 
1965. 

R. DORAISWAMY 
Chairman 


DEPARTMENT OF POSTS & TELEGRAPHS 
Office of the Director General Ports & Telegraphs 

NOTICE 

New Delhi, the 20 th February 1965 

No. 25/7/65-L/ — Postal Life Insurance EA/55 Po- 
licy No, 63216-P dated 3rd January 1955 for Rs. 2,000 
held by Shri J, B. Kulkami, having lost from his custody 
notice is hereby given that the payment thereof has been 
stopped. The Deputy Director, P.L.L, Calcutta, has 
been, authorised to issue a duplicate policy in favour of 
the insurant. The Public are hereby cautioned against 
dealing with the original policy. 

D. S. SAKALKALE 
Director 
Postal Life Insurance 
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MINISTRY OF LABOUR AND EMPLOYMENT 
Employ***’ State Insurance Corporation 

ANNEXURE A 

EMPLOYEES' STATE INSURANCE CORPORATION 
(RECRUITMENT) REGULATIONS, 1965 

No. 1-1/1/60 -EsttJ — In exercise of the powers con- 
ferred by sub-scction (1) of Section 97 read w ith Clause 
(XXI) of sub -section (2) and sub-section (2 A) of that 
Section and sub-section (2) of Section 17 of the Em- 
ployees’ State Insurance Act, 1948 (34 of 1948), the 

Employees’ State Insurance Corporation hereby makes, 
with the approval of the Central Government, the follow- 
ing regulations, namely : — 

“Employees’ State Insurance Corporation (Re- 
cruitment) Regulations, 1965. 

PART I 

1 . Short Title and Commencement ; 

(1) These Regulations may be called the Employees’ 
State Insurance Corporation (Recruitment) Regulations, 
1965. 

(2) These Regulations shall come into force at once* 

(3) In these Regulations, the various terms and ex- 
pressions shall have the same meaning as assigned to 
them in the Employees’ State Insurance Corporation 
(Staff and Conditions of Service) Regulations, 1959. 

(4) A1J other words and expressions shall have the 
meaning assigned to them in the relevant rules applica- 
ble to similar employees under the Central Government 
from time to time, 

2. Scope : 

These Regulations shall apply for recruitment to all 
posts in the Employees’ State Insurance Corporation, 
othei than the Principal Officers appointed under Sec- 
tion 16 of the Employees’ State Insurance Act, 1948. 

3. Method of Recruitment : 

(1) Recruitment to a post or a class of posts may be 
made by any one of the following methods, namely i’ — 

(a) by direct recruitment or by deputation of a 
person serving under Central Government or 
a State Government, 

(b) by promotion of a person employed under the 
Corporation. 

(2) The percentages of vacancies to be filled in by 
direct recruitment (including deputation) and by promo- 
tion shall be 50 : 50 except in the case of vacancies of 
Lower Division Clerks, Adrema Operators, Computors 
and Telephone Operators, 75 per cent of which will be 
filled in by direct recruitment and 25 per cent from 
among the qualified class IV employees of the Corpora- 
tion on the basis of a departmental competitive examina- 
tion. 

Provided that vacancies in the following categories of 
osts shall subject to availability of suitable candidates 
aving such number of years of service in the lower 
grade as may be laid down by the Director General and 
subject to Regulation 27, be reserved to be filled in en- 
tirely by promotion from amongst the employees of the 
Corporation 

(1) Head Clerk/ Assistant 

(2) Upper Division Clerk, 

(3) Jamadar/Daf try/ Record Sorter. 

(3) (a) Recruitment to a post carrying a maximum 
monthly pay of five hundred rupees and above shall be 
made in consultation with the Union Public Service Com- 
mission (hereinafter referred to as the ‘Commission’) in 
accordance with Part IT of these Regulations. 

(b) It shall not be necessary to consult the Commis- 
sion in regard to the selection for a temporary or offi- 
ciating appointment to a post, if the person appointed 
is not likely to hold the post for a period of more than 
one year; provided that— 

(i) Such appointment shall be reported to the 
Commission as soon as it is made; 

(ii) If the appointment continues beyond a period 
of six months a fresh estimate as to the period 
for which the person appointed is likely to 
hold the post shall be made and reported to 
the Commi^ion; and 


(iii) If such estimate indicates that the person ap- 
pointed is likely to hold the post for a period of 
more than one year of appointment, tne Com- 
mission shall immediately be consulted in re- 
gard to the filling of the post. 

(cl Recruitment to a post carrying a maximum 
monthly pay of less than five hundred rupees shall be 
made by the appointing authority in respect of that post, 
subject to any order made by the Standing Committee 
or the Director General or any other authority authoris- 
ed by the Director General, in accordance with Part III 
of these Regulations. 

4, Special Representation : 

The recruitment to various categories of posts which 
are required to be filled by direct recruitment, shall be 
subject to such reservations for representation of *Sche- 
duled Castes and Scheduled Tribes as may, from time to 
time, be specified by the Director General on the basis 
of directions issued by the Central Government. 

“'As defined in the Constitution of India. 

5. Eligibility for Appointment : 

(DA candidate for appointment must be 

(a) a citizen of India, or 

(b) a subject of Sikkim, or 

(c) a subject of Nepal, or 

(d) a subject of Bhutan, or 

(e) a Tibetan refugee who came over to India, be- 
fore the 1st January 1962, with the intention 
of permanently settling in India, or 

(f) a person of Indian origin who has migrated 
from Pakistan with the intention of permanent- 
ly settling in India; 

Provided that a candidate belonging to categories (c), 
(d), (c) and (f) shall be a person in whose favour a 
certificate of eligibility has been given by the Central 
Government and if he belongs to category (f) the certi- 
ficate of eligibility will be issued for a period of one 
year, after which such a candidate will be retained in 
service subject to his having acquired Indian citizenship; 

Note : A candidate in whose case a certificate of eligi- 
bility is necessary may be admitted to the selec- 
tion and be may also be provisionally appoint- 
ed subject to necessary certificate being granted 
in his favour by the Government. 

(2) A candidate for direct recruitment to a post 
should be within the age-limits specified in Schedules I 
and II to these Regulations in respect of that post. 

Provided that no age-limits shall apply in the case of 
a departmental candidate. 

Note: (1) The upper age limit, may, in exceptional 
circumstances and in the case of candidates 
belonging to Scheduled Castes and Schedul- 
ed Tribes and for bonafide displaced per- 
sons or any other class of persons, be re- 
laxed to the extent and in the manner as 
may, from time to time, be specified by the 
Director General on the basis of directions 
issued by the Central Government from 
time to time. 

(2) A departmental candidate admitted to a 
selection for direct recruitment under the 
age concession admissible under the above 
proviso or under any other concession 
granted for departmental candidates will 
not be eligible for appointment, if after 
submitting the application, he resigns from 
service either before or after his selection 
tor appointment. 

(3) A candidate for direct recruitment to a post must 
possess the educational qualifications and experience etc., 
as specified in Schedules I and II to these Regulations in 
respect of that post. 

(4) A candidate must satisfy the appointing authority 

that his character and antecedents are such as to make 
him suitable for appointment to the sendee of the Corpo- 
ration. 1 

6. Physical Fitness : 

( 1 ) A candidate must be in good mental and bodily 
health and free from any physical delect likely to inter- 
fere with the discharge of his duties as an offleer/em- 
ployec in the service. 
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(2) A candidate who after such physical examination 
as the Director General may proscribe is found not to 
satisfy the requirements of Clause (1) of this regulation, 
will not be appointed. 

Noth: : The standard ol' physical fitness and the compe- 
tent medical authorities to examine and declare 
a candidate physically fit for appointment, will 
be the same as fo r corresponding appointments 
under the Central Government. 

7. Re luxation in Exceptional Cases : 

The Director General or any other authority authoris- 
ed in this behalf by the Director General, subject to re- 
port to the Standing Committee, may modify or waive 
all or any of the requirements of sub-regulations (2) and 
(3) of regulation 5 when an appointment for work ot a 
special nature is to be made and it is not practicable 
to obtain a suitable candidate who fulfils all the require- 
ments of sub-regulations (2) and (3 ) of Regulation 5. 

8. Condition v of Service : 

The conditions of service of an employee appointed 
to the service of the Corporation shall be as laid down 
in the Employees’ State Insurance Corporation (Staff 
and Condiuons of Service) Regulations, 1959, and such 
other orders as muy be passed by the Corporation or the 
Standing Committee ot the Corporation, from time to 
time. 

Part 11 — Recruitment to Posts currying Maximum Month- 
ly Pay of Five Hundred Rupees and. Above 

9. The Director General shall make the appointment 
as recommended by the Commission, unless he is of the 
opinion that the recommendation of the Commission 
should not be accepted, in which case he shall bring the 
matter to the notice of the Standing Committee, and if 
the Standing Committee also agrees with the Director 
General, the matter shall be submitted to the Central 
Government for a final decision. 

10. Direct Recruitment : 

A candidate must apply before such date, in such form 
and in such manner us may be prescribed by the Com- 
mission. 

11. A candidate must subject (o Regulations 12 and 
13, satisfy the conditions aud qualifications etc, prescrib- 
ed in Regulations 5 and (>. 

12. The Commission muy relax the upper age limits 
up to 3 years in exceptional circumstances. 

13. In exceptional cases, the Commission may treat 
as qualified candidate, a candidate who, though he has 
not all or any of the qualifications prescribed under these 
Regulations, has passed examinations conducted by other 
institutions of a stand aid which, in the opinion of the 
Commission, justify his admission. 

14. The decision of the Commission on the question 
whether a candidate does or does not satisfy any of the 
requirements of sub-regulations (1), (2) and (3) or 
Regulation 5 and of Regulation 10 shall be final. 

15. A candidate must at the time of application, pay 
such fees as the Commission, in consultation with the 
Director General, may, from time to lime, prescribe, 
and the candidate must submit such proofs of his quali- 
fications as may be required. 

16. Recruitment by Promotion : 

Recruitment by promotion to a post shall be made 
from amongst the employees who have rendered at least 
five/three years’ service in the next lower grades as spe- 
cified for this purpose in Schedule I to these Regulations. 

Provided that the Director General may relax the limit 
ot 5 / 3 years' service, as the case may be, when sufficient 
number of suitable candidates having 5/3 years 1 service 
m the next lower grade are not available. 

17. Tho promotions shall be made entirely by selec- 
tion on merits with due regard to seniority. 

18. Subject to the provisions of Regulation 9, all pro- 
motions shall be made on the recommendation of a duly 
constituted Departmental Promotion Committee. 

19. Recruitment by Deputation : 

The Director General, may, if necessary, obtain on de- 
putation the service of a person serving under the Cen- 
tral Government or a State Government for such period 


and subject to such terms and conditions as may be settl- 
ed bv him with the Government : — 

Provided that subject to the provisions of Regulation 
h, the Commission shall also be consulted, 

Part 111 — -Recruitment to Posts Carrying Maximum Pay 
of Less than Five Hundred Rupees 

20. The Director General or any other authority as 
may be authorised in this behalf by the Director Gene- 
ral, may, from time to time, constitute Departmental 
Committee for recruitment to posts carrying a maximum 
monthly pay of less than five hundred rupees. 

21 Direct Recruitment \ 

(1) Recruitment shall be made by cither or both of 
the following methods : — 

(a) by open competitive examinations; 

(b) by selection by a Departmental Committee. 

(2) Recruitment to the following categories of posts 
shall be made by open competitive examinations : — 

fa) Managers, Grade II and Insurance Inspectors 
(all candidates shall initially be appointed as 
Inspectors) - 

(h) Personal Assistants. 

(c) Stenographers. 

(d) Lower Division Clerk/ Adrema Operator/ Com- 
putor/Telephone Operator. 

Provided that an interview by a Departmental Com- 
mittee may be held in respect of recruitment to such 
categories of the posts as the Director General may, 
from time to time, specify. Only candidates who qualify 
in the written test shall be called for interview. 

(3) Recruitment to Class IV posts shall be made by 
selection only. 

22. The Director General may, subject to instructions 
issued by the Standing Committee, prescribe, from time 
to time, the general procedure to be followed for recruit- 
ment and for holding competitive tests and interviews. 

23. A candidate must apply before such date in such 
form and in such manner and pay such fees as may be 
prescribed provided that no fee will be payable by a de- 
partmental candidate. 

24. A candidate for direct recruitment to a post must, 
subject to Regulation 26, satisfy the conditions and 
qualification* etc. prescribed in Regulations 5 and 6, and 
in Schedule II of these Regulations in respect of that 
post. 

25. In exceptional circumstances, the Director Gene- 
ral may on the recommendation of the Departmental 
Committee, relax the upper age limit upto 3 years and/ 
or treat as qualified, a candidate who, though he has not 
all or any of the qualifications prescribed in these Regu- 
lations, has parsed examinations conducted by other ins- 
titutions of a standard which in the opinion of the De- 
partmental Committee, justifies his admission. 

26. The decision of the Departmental Committee on 
the question whether a candidate does or does not satisfy 
any of the requirements of sub -regulations (1), (2) and 
(3) of Regulation 5 and 23, shall be final. 

27. Recruitment by Promotion : 

Recruitment by promotion to a post shall be made 
from among the employees who have rendered at least 3 
years’ service in the next lower grade : — 

Provided that the Director General or such other 
authority as may be authorised in this behalf by (he 
Director General, may relax the limit of 3 years’ service 
when sufficient number of suitable candidates having 3 
years service in the next lower grade specified for the 
purpose in Schedule II to these Regulations, are not 
available. 

28. (1) The promotions to the following grades shall 
be made on the basis of selection on merits with due 
regard to seniority : 

(a) Manager, Grade II/ Insurance Inspector. 

(b) Assistants/Head Clerks. 

(c) Personal Assistants 

(d) Stenographs 
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(2) The promotions to the posts of Upper Division 
Clerks shall be made in the following manner : — 

(a) 50% of the vacancies shall be filled by promo- 
tion on the basis of seniority subject to rejec- 
tion of unfit; 

(b) the remaining 50% vacancies shall he filled by 
promotion on merits on the basis of depart- 
mental competitive examination. 


(3) The promotions to Class IV posts of Gcstctner 
Operator and Jamadar/ Record Sorter/ Daftry will be 
made on the basis of seniority subject to rejection of un- 
fit. 

29. All promotions shall be made on the recommenda- 
tions of a duly constituted Departmental Promotion 
Committee. 


SI, Name of post Clussifica- 
No, tion 


SCHEDULE — l 
[See Regulation 5(3) and 16] 


Scale of pay Whether 

selection 
post or 
non- 
selection 
post 


Age Educational and mlicr qualifications 

limits for required for direct recruits 

direct 
recruits 


0) (2) (3) (4) (5) (6) 


(7) 


1 . Administrative Officer Class T 


2. Deputy Insurance Class I 
Commissioner/Re- 
gi o nal D i rect o r G rad c 


Rs. 900 — 40 — 110O — Selection 

50/2 — 1250. 


Rs, 900 — 40—1100 — Selection 
50/2-1250, 


45 years and Essential : (ij A degree of recognised 
below. (Rcla- University. 

xable for Go- (ii) Expeiicnce : At least 7 years expe- 

vernment scr- rience a> an Administrative Officer 

vants) or as Chief Superintendent under 

the Central or a State Govt, with 
experience in establishment and 
administrative work for at least 5 
years. 

(iii) Fully conversant with Secretariat 
procedure (preferably Central) 
and various Government rules & 
rep Ttions. Qualifications rela- 
xatwC at Commission *s discretion 
in case of candidates otherwise well 
qualified, 

45 years and Essential : (i) A degree of a rccog- 
below, (Rc- nised University, (ii) About 7 
laxablc for years, supervisory experience of 
Government which about 5 years should bo in 
servants), a responsible capacity in Govt. 

or Quasj-GovL Organisalion/Cor- 
poration/Govl. Undertaking/Local 
Body or in a Scheduled Bank, 
Qualifications reiaxablc at Com- 
mission’s discretion in case of 
candidates otherwise well qualified. 

Desirable : (i) Experience of setting 
up and controlling offices, (ii) 
Degree or Diploma in social welfare 
or Labour Management or Asso- 
ciutcship of the Institute of Actua- 
ries or Fellowship of the Chartered 
Insurance Institute preferably in 
National Insurance, (iii) Working 
experience of social insurance scheme 
or of Labour Laws or of Social 
Work, (iv) Knowledge of one or 
more Indian languages especially 
Hindi. 


Whether 
age and 
educational 
qualifications 
prescribed 
for the 
direct recruits 
will apply in 
the case of 
promotees 


SCHEDULE I — Could. 

[See Regulation 5(3) and 16] 

Period Method of recti, whether by In case of reett. by promotion/transfer\ If a DPC exists what 

of direct recruitment or by pro- grades from which promotion to be is the composition 

probation motion or transfer & percentage made 

if any of the vacancies to he filled by 
various methods 


(8) (9) 


( 10 ) 


(ID 


( 12 ) 


No 2 years 


No 2 years 


(0 50% by promotion. (i) Dy. Administrative Officer. Class I D.P.C. 

(ii) 50% by direct recruitment (//) Regional Director Gr. 11/Dy. 

Regional Dircctov/Asst. Insur- 
ance Commissioner. 

Off) Asstt. Accounts Officer (with 5 
years service in the grade). 


(1) 50%' by promotion (/) Dy, Administrative Officer. Class I D.P.C. 

(Ii) 50% by direct recruitment (ii) Regionl Director Gr. 11/Dy. 

Regional Direct or/ Asstt. Insur- 
ance Commissioner. 

(iii) Asslt. Accounts Officer (with 5 
years service in the grade), 
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SCHEDULE I — Contd. 
[See Regulation 5 (3) and 16J 


H) (2) (3) (4) (5) (6) 


(7) 


3. Deputy Medical Com- Class I 
missioncr. 


Rs, 700 — 40 — 1000"— Selection 
50/2— 12 50 plus non- 
practising allowance 
of 25% of pay sub- 
ject to a maximum 
of Rs. 400/- p.m. 


4, Deputy Administrative Class II 
Officer. Gazetted. 


Rs. 400 -25 —500 —30 Selection 
— 590— EB— 30— 

800’ EB -30 - 830 
35 — 900. 


5, Regional Director Gr. C lass II Rs. 400—25 — 500 — 30 Selection 
II/Dy Regional Gazetted, — 590"- EB - 30- 

Director/ Assistant In- 800 — EB — 30—830 

s Lira nee Commis- 35 — 900, 

sioncr. 


6. Asstt. Medical Com- Do. 
missi oner/Med ical Re- 
feree. 


Rs. 400— 25 — 500 — 30 Do 

-590- EB— 30’- 
300— EB— 30— 830 
35—900 plus NPA 
of 25% of pay sub- 
ject to a minimum 
of Rs. 150/- and 
maximum of Rs. 

400/- per month. 


Essential : (i) A Medical qualifica- 
tion included in the first or the 
2nd Schedule or Part II of the 
third Schedule (other than 
licentiate medical qualifications) 
to the Indian Medical Council 
Act, 1956, (ii) Post-graduate quali- 
fication in Medicine, Surgery or 
Public Health, e.g. M.S. or F.R. 
GS„ F.A.C.S., M.D., or M.R.C.P,, 
D.P.M., or D.T.M., & H. or equi- 
valent qualification, (iii) At least 
7 years, standing in the profession 
with at least 5 years work in Clini- 
cal teaching or research of a Public 
Health Post, Qualifications rela- 
xablc at Commission’s discretion 
in the case of candidates otherwise 
well qualified. 

Essential : (i) A degree of a recog- 
nised University, (ii) About 5 
years, experience of administrative, 
accounts and establishment work 
in a responsible capacity in a Govt, 
or Semi-Govt. Orgn. or Public 
Body or in a commercial concern 
<>f iTpule. (iii) Knowledge of Govi. 
Rules and Regulations. Qualifi- 
cations relaxable at Commission’s 
discrcation in the case of candidates 
otherwise well qualified. 

Essential : (i) Degree of a recognised 
University. (ii) About 5 years, 
experience in a responsible capacity 
in a Govt, or Quasi-Govt. 
Orjjn./Corporation/Oovt. Under- 
taking, Local Body or in Scheduled 
Bank. Qualifications relaxable at 
Commission’s discretion in the case 
of candidates otherwise well quali- 
fied. 

Desirable ; (i) Knowledge of social 
insurance or labour problems, (ii) 
working knowledge of one or 
more Indian languages especially 
Hindi, (iii) Experience of setting 
up and controlling a number of 
smaller offices. 

Do. Essential \ (i) A Medical qualifi- 

cation included in the 1st or 2nd 
Schedule or pail II of the 3rd 
Schedule (other than licentiate medi- 
cal qualifications) to the Indian 
Medical Council Act, 1956. (ii) 
About 5 years professional expe- 
rience. Qualifications relaxable at 
Commission’s discretion in the case 
of candidates otherwise well quali- 
fled. 


45 years and 
below. (Rela- 
xablc for 
Govt Ser- 

vants) 


45 years and 
below (Rehi- 
xable for 
Govt. Ser- 

vy nts. 


40 years and 
below (Rela- 
xablc for 

Govt. Ser- 
vants). 


SCHEDULE I — Contd. 

[See Regulation 5 (3) and 16] 

(8) (9) (10) 01) (12) 


No 


No 


No 


N.A. 


2 years 


2 years. 


2 years 


2 years. 


(0 50% by promotion. 

{ii) 50% by deputation failing 
which by direct recruitment 
(The period of deputation 
will be 3 to 5 years). 


50 % by promotion 50 % by direct 
reett. 


50% by promotion 50% by direct 
recti. 


By deputation from CHS failing 
which by direct reett. (The 
period of deputation being 3-5 
years). 


Promotion : 

(0 Asstt. Medical Commissioner 
Medical Referee (with 5 years 
service in the grade). 

Deputation : 

Suitable Officers holding analogous 

posts belonging to the CHS, 

Promotion : 

(0 Regional Director Gr. III/Asstt. 
Regional Director/Manager Gr. 1/ 
Section Officer. 

(ii) Dy. Asstt. Accounts Officer (with 
3 years service in the grade). 

Promotion : 

(/) Regional Director Gr. III/Asstt. 
Regional Director/Manager Gr. 1/ 
Section Officer. 

(//) Deputy Assistant Accounts Offi- 
cer (with 3 years service in the 
grade). 

Deputation ; 

Appropriate officers holding analogous 

posts from CHS, 


Class 1 D.P.C, 


Class II D.P.C. 


Class II D.P.C. 


Do. 
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SCHEDULE I— contd, 
[See Regulation 5 (3) and 16] 


(1) (2) 0) (4) (5) (6) 


(7) 


7. Assistant Accounts Class II Rs, 400 — 25 — 500 — 30 Selection 
Officer. Gazetted. —590 — EB — 30 

800 -EB -30— 830 
— 35—900, 


8. Regional Director Do. Rs. 325 — 25— 550 — Do. 

Or. IIl/Asstt. Re- EB — 30—700, 

gional Director/ 

Manager Gr, I /Sec- 
tion Officer, 


9. Deputy Asstt. Ac- 
counts Officer. 


Do, Rs. 325—25 -550 
EB -30 -700. 


Do. 


10. Private Secretary to Class IJT Rs- 380 — 15—500 Do. 

Director General. Non-Minis- 
term]. 


Desirable : Clinical experience in 
Medicine in teaching hospitals- (ii) 
Experience as a responsible Medical 
Officer in a large industrial concern 
or Governmenl/QuasRGovh Organi- 
sation/Corporation/Govt. Under- 
taking or any local body. 

40 years and Essential : (i) Chartered or Regis- 
tered Acctt. with ate Lit 5 years, 
experience in a Govt, or Semi- 
Govt. Depth or Corporation or 
Conuncrcial Firm of standing OR 
SAS passed Accountant with about 
5 years experience in a responsible 
position in a Govt, or Semi-Govt. 
Department. 

Desirable : A Degree of a recognised 

University. 

Essential ; fi) Degree of a recognised 
University, (ii) About 3 years ex- 
perience in a responsible capacity 
in Govt, or in a Quasi-Govt. Orgn, 
or public body or Insurance Com- 
pany or Scheduled Bank, Quali- 
fications relftxable at Commis- 
sions’ discretion in case of candi- 
dates otherwise well qualified. 
Desirable : Knowledge of Social In- 
surance or Labour problems. 

35 years and Essential : Degree of a recognised 
below (Re- University, (ii) About 3 years, 

lax able for experience in a responsible capacity 

Govt. Scr- in Govt, or quasi-Govt. Orgn, 

vants). or public body or Insurance Com- 

pany or Scheduled Bank. Quali- 
fications relaxable at Commission’s 
discretion in the case of candidates 
otherwise well qualified. 

Desirable ; (i) Knowledge of Social 
Insurance or Labour problems, 
(ii) Chartered Accountant or experience 
in a supervisory capacity of Accounts 
work in Govt, offices. 

Do. Essential : fi) Tntcrmcd i ate/Senior 

Cambric] ge/Higher Secondary Certi- 
ficate or equivalent qualifications, 
(ii) 5 years experiences as Personal 
Assistant or in Secretarial type of 
Work. 


below (Re- 
laxable for 
Govt. Ser- 
vant^). 


35 years and 
below (Re- 
laxable for 
Govt, ser- 
vants). 


SCHEDULE I —corttd. 

[Sec Regulation 5 (3) and 16] 

( 8 ) ( 9 ) ( 10 ) ( 11 ) ( 12 ) 


No 


No 


No 


No 


2 years 


2 years 


2 years 


2 years 


50 % by promotion, 50 % by direct 
recruitment failing which by 
deputation (The period of depu- 
tation being 3-5 years). 


50% by promotion 50% by direct 
recruitment. 


50% by promotion, 50% by direct 
recruitment failing which by 
deputation. (The period of 
deputation being 3-5 years). 


(0 50% by promotion. 

(//) 50% by direct recruitment. 


Promotion ; 

S Dy. Asstt, Accounts Officer. 
Asstt. Regional Director/Mana- 
ger Gr, I/Section Officer (if 
suitable candidate with accounts 
experience are available) with 3 
years service in the grade. 
Deputation : 

Suitable officers from organised ac- 
counts Services i.e. Indian Audit 
and Accounts Deptt., Defence Ac- 
counts Depth, Rly-Accounts Deptt. 
etc. 

Promotion : 

(0 Manager Gr. II/Insurance Ins- 
pector. 

(//) P. S. to D. G, (with 3 years service 
in the grade. 

Promotion : 

Manager Gr. II/Insurance Inspector 
(with 3 years service in the grade). 
Deputation : 

Suitable officers from organised Accts. 
Services, i.e. Indian Audit and 
Accounts Deptt., Defence Acctts. 
Deptt, Rly. Acctts. Deptt, etc. 
Personal Assistant 


Class IT D.P.C, 


Class II D.P.C. 


Class II D.P.C. 


Class II D.P.C, 


NOTES ; (1) The incumbents of the following groups of posts which carry the same scale of pay and classification and for which 
similar qualifications have been prescribed, are interchangeable : — 

Group I : Regional Director Gr. I/Dy. Insurance Commissioner. 

Group II : (i) Deputy Administrative Officer, 

00 Regional Director Gr. II/Dy. Regional Director /Asstt. Insurance Commissioner. 

(iii) Assistant Accounts Officer. 

Group III : (0 Regional Director Gr. III/Asstt. Regional Director/Manager Gr. I/Section Officer. 

(U) Deputy Assistant Accounts Officer, 
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SCHEDULE II 
[See Regulation 5(3), 24 and 27] 




For Direct Recruitment only 

For Promotion/Deputation 
only 

SI. 

No. 

Classification and 
name of post 

Scale of pay 

Age Educational qualifications and 

Limits experience required 

Grades/sources from which 
promotions/deputations 
to be made 

a) 

(2) 

(3) 

(4) (5) 

(6) 


l. 


2 . 


Class III (Nan-Ministerial) 


Manager Grade II/Insui- 
anco Inspector. 

Rs, 250 — 35 — 445 plus 

Rs. 25/- p.m, special 
pay for Manager Gr. II. 

Between 25- Essential : 

30 years. (/) Qualifications : A De- 

gree of a recognised 
University, 

(ii) Experience : Not less 
than 3 years in a res- 
ponsible post in a Govt./ 
Quaei-G ovt. Organisa- 
tion/Corporation/Govt, 
Undertaking, Local 

Body or a Scheduled 
Bank. 

Assistant/Hcad CJerk (Perso- 
nal Assistants may also be 
considered for promo- 
tion on merits, but their 
promotion will not be in 
direct line). 



Relaxablo for Law 
Graduates having 2 
years’ standing in the 
profession. 




(///) Ability to speak and 
write one of the main 
regional languages. 


Artist 

Rs. 210-10—290-15— 
320— EB — 1 5— 425. 

Below 35 Essential : 

years. Qualifications ; Diploma in 

Art of a recognised insti- 
tution. 

No departmental promo- 
tions are to be made. 


Class III ( Ministerial ) 
3. Head Clerk/Assistant 


4. Personal Assistant 


Rs, 210 — 10 — 290 — 15— 
320— EB— 1 5 — 425. 


Upper Division Clerk/Upper 
Division Clerk Incharge/ 
Cashier in Upper Division 
Clerk scale. 


(Stenographers may also be 
considered for promotion 
on merits but the promo- 
tion will not be in a direct 
line). 


R s . 21 0 — 1 0 — 290— 1 5 — Between 1 9- 
320— EB — 1 5 — 425. 23 years. 

(Plus Rs. 40/- p.m. Spe- 
cial pay for Personal 
Assistant to the Direc- 
tor General). 


[See note (3) below]. 

Essential : 

( i ) Qualifications : Intcmie- Stenographer. 
aiatc/Scnior Cambridge/ 

Higher Secondary Certi- 
ficate or equivalent qua- 
lification. 

{ii) A minimum speed of 
120 words in Shorthand 
and 50 words per 
minute in typewriting. 

Desirable : 


(/) Experience : Some ex- 
perience as a Stenogra- 
pher in a Govt, or Quasi- 
Govt. Organisation/Cor- 
poration/Govt. Under- 
taking, Local Body or a 
Scheduled Bank. 


5. Upper Division Clerk/Upper Rfi. 130 — 5 — 160 — 8— 
Division Clerk-Inchargc/ 200 — EB — 8—256 — EB 

Cashier in U.D.C/s scale. 8 — 280—10 — 300 plus 

special pay of Rs. 25/- 
p.m, for U.D.C, In- 
charge/Cashier. 


Lower Division Clerk /Cashier/ 
Adrema Operator/Compu- 
tor/Telephone Operator, 


6. Stenographer 


Rs, 130 — 5 — 160—8— Between 19 Essential : Lower Division Clerk with 

200— EB — 8 — 256— EB and 23 (/) Qualifications : Interme- proficiency in Shorthand 

8 — 280 — 10 — 300. years. diate/Senior Cambridge/ and Typewritting, 

Higher Secondary or 
equivalent qualifica- 
tions. 


7. Lower Division Clerk/Cashicr/ Rs. 110 — 3 — 131 — 4— 

Adrema Operator/Computor/ 155— EB — 4—175 — 5 Between 
Telephone Operator. — 180 with a special 18 — 21 

pay of Rs. 25/- p.m. years, 
for Cashicr/Clcrk-cwm 
Cashier and Rs. 15/- 
p.m. for Adrema Ope- 
rator/Computor. 


C/0 Speed of at least 100 
and 40 w r ords per minute 
in shorthand and Type- 
writing respectively. 

Essential : 

(/) Qualifications : Matricu- 
lation or equivalent qua- 
lification imtil replaced 
by Higher Secondary 
Examination. 

Desirable qualifications : 

Knowledge of typewriting with 
a speed of at least 35 words 
per minute. 
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SCHEDULE II — contd. 



1 See Regulation 5 (3), 24 and 27] 


(1) (2) 

(3) (4) 

(5) 

(6) 

Class IV Staff : 

8. Ocitetncr Operator 

Rs.80— 1— 85— 2— 95— Between 
EB— 3— 110. 18 — 25 

yea. a. 

Essentia! : 

(0 Qualifications : Middle 
School Examination in 
English from a recognis- 
ed educational institu- 
tion, 

{ii) Proficiency in Gestctner 
Operation. 

Jamadar/Daftry/ 

Record Sorter 

9* Jamadar/Daftry/Record Sor- Rs. 75—1 — 85— EB — 2— — 

ter. 95. 

— 

Peons 

10. Peon 

.. Rs, 70—1 — 80— EB— 1 — Between 18- 
85. 25 years. 

Essential : 

(/) Qualifications : Middle 
School Examination in 
English from a recognis- 
ed educational institu- 
tion. 




(In certain specific categories 
relaxable in accordance 
with Government of India 
Rules). 


11* Faraah 

Do. Do. 

Nil. 

— 

12, Chowkidar 

Do. Do. 

Nil. 

— 

13. Sweeper 

Do. Do. 

Nil. 

— 


NOTES ; (1) Tho following groups of posts which carry the same scale of pay and classification and for which similar quali- 

fications have been prescribed are interchangeable posts and are borne on a common cadre. The incumbents ot 
the posts within the same group are interchangeable 

Group I : Manager Grade II/lnsurance Inspector. 

Group II : (/) Assistant and (ii) Head Clerk, 

Group III : Lower Division Clerk/Cashier /Adrcma Operator/Computor /Telephone Operator. 

Group IV : Jamadar/Daftry /Record Sorter. 

(2) Age limits and qualifications in [Column 4 and 5 shall not apply for promotion and to persons appointed 
on deputation, 

(3) Stenographers may be posted to work as Upper Division Clerk for two years before they are considered for 
promotion to higher grade in which case their promotion to the higher grade can be in a direct line. 


Department of Social Security 

New Delhi , the \9th March 1965 


No . /N£./-22(l)-2/ 64(18) — In pursuance of the 

powers conferred by Section 46(2) of the Employees' 
State Insurance Act, 1948 (34 of 1948), read with Re- 
gulations 95 -A of the Employees 1 State Insurance (Gene- 
ral) Regulations, 1950, I hereby notify the 30th March 
1965 as the date from which the medical benefit as laid 
down in the said Regulation 95-A and the Kerala Em- 
ployees' State Insurance (Medical Benefit) Rules, 1959, 
shall be extended to the families of insured persons in 
the following areas in the State of Kerala, namely 

L The areas within the limits of Tellicherry Munich 
pal Town and the revenue villages of 


(a) Dharmadoin; 

(b) Kadiroor; 

(c) Kuttuparamba; 

(d) Eranholi; 

(e) Vadakkumbad; 

(f) Pinarayi; 

(g) Kodiyeri; 

(h) Pannur; 


(i) Mattannur; 

(j) Mangatidam; 

(k) Ambilat; 

(l) Kurumbakkal; 

(m) Vattipuram; 

(n) Pattiyani; 

(o) Eruvatty; and 

(p) Pathiriyat 


in Tellicherry Taluk in the Cannanore district. 


II, The areas within the 
pal Town and the revenue ^ 

(a) Pappinisseri; 

(b) Balipatam; 

(c) Chowa; 

(d) Pannapara; 

(e) Pallikunnu; 

(f) Ramathem; 

(g) Podikundu; 

(h) Chala*; 

(i) Chirakkal: 

(j) Kizhunna; 

(k) Elayavoor; 

(l) Puzhathi; 

(m) Azhikode; 

in Tellicherry Taluk in 


nits of Cannanore Munich 
'ages of 

(n) Kunhimangalam; 

(o) Kodanapalli; 

(p) Ezhome; 

(q) Madai; 

(r) Edakkad; 

(s) Muzhappilangad; 

(t) Chelora; 

(u) Iriveri; 

(v) Kalimsery; 

(w) Mattul; 

(x) Katamboor; 

(y) Cheruthazham; 

(z) Valiannoor; and 
(za) Narath. 

le Catmanore district. 


V. N. RAJAN 
Director General 
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